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EMPLOYMENT AGREEMENT

PRACOVNI SMLOUVA

(hereinafter referred to as “the Agreement”) (d4le jen ,,Smlouva*) uzavtens podle § 33 a nisl.

conclud

according to Section 33 et seq. of Act

No. 262/2006 Coll., the Labour Code, as amended
(hereinafter referred to as ,,the Labour Code*)

With its|seat at Watauga Club Drive 20, Raleigh,
North Carolina, 27695-7001, USA

Insert 56261
by [Dana Bartelt], [Head of the

(hereinafter referred to as “the Employer”)

and Anna

Sedova

name, surname: [Anna Sedova]

address:

{Na harfe 935/5D, Prague 9]

date of birth: [15.11.1940]

(hereinafter referred to as “the Employee”)

(the Employer and the Employee hereinafter jointly

referred to

as “the Parties™)

under the: following terms:

1. DAY OF COMMENCEMENT OF WORK,

TYPE

OF WORK, PLACE OF WORK,

WORKING HOURS

I.1

1.2

On January 16, 2009 the Employee shall
commence to work for the Employer.
The employment relationship is
established upon the said day.

The Employee will be employed as
a Cleaning Person. The Employee’s
Jjob description shall be as follows:

zdkona &. 262/2006 Sb., zékonik préce, v platném
znéni (dale jen ,,Zékonfk prace®),

mezi

North Carolina State University,

se sidlem Watauga Club Drive 20, Raleigh, Severni
Karolina, 27695-7001, USA

jednajici prostfednictvim,

North Carolina State University,

organiza&ni sloZka,

se sidlem Praha 1, Michalska 430/3,

PSC 110 00, IC: 276 42 178

zapsand do obchodnfho rejstiiku  vedeného
Mé&stskym soudem v Praze,

oddil A, vioZka 56261,

Jejimz jménem jedna {Dana Bartelt], [vedouci
organizaéni sloiky]

(dale jen “Zamé&stnavatel”)

a Anna Sedova

Jjméno, pfijmeni: [Anna Sedovi)
adresa: [Na harf€ 935/5D, Praha ]
datum narozeni; 15,11.1940

(déle jen ,,Zam&stnanec)

(Zaméstnavatel a Zaméstnanec déle spoletn jen
w~smluvnf strany*)

za nésledujicich podminek:

1. DEN NASTUPU DO PRACE, DRUH
PRACE, MISTO VYKONU PRACE,
PRACOVNI DOBA

1.1 Zaméstnanec za¥ne vykondvat prici pro
Zaméestnavatele dne 16.01.2009 Pracovni
pomér vznika timto dnem.

1.2 Zam@stnanec bude pracovat na pozici
Uklizetka. Pracovni néplii Zaméstnance
bude nésledujici:
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The Employee shall directly report and
be responsible to Dana Bartelt.

The place of work shall be {F

Working hours of the Employee &%¢ fup

Due to the serious operational reasons,
the Employer may order an overtime
wotk to the Employee up to the limits
stipulated in Section 93 (2) of the
Labour Code, i.e. 8 hours in a week and
150 hours per year.

_ DURATION OF EMPLOYMENT

2.1

3.1

32

33

The employment is for

16.01.2009-31.12.2009

agreed

. TERMINATION OF EMPLOYMENT

Unless stipulated herein otherwise, the
termination of employment, including
notice period shall be governed by the
relevant provisions of the Labour Code,
i.e. by Section 48 et seq.

The Parties agreed on PR notice
period.

In case of termination of the
employment by notice served by the
Employer under Section 52 (1) a) to ¢}
of the Labour Code, or based on the
agreement due to these reasons, the
Employee is in accordance with Section
67 of the Labour Code entitled to
a severance payment amounting to three
times the average monthly eamnings. In
case of termination of the employment
by notice served by the Employer under
Section 52 (1) d) of the Labour Code, or
pased on the agreement due to these
reasons, the Employee is, in accordance
with Section 67 of the Labour Code,
entitled to a severance payment
amounting to twelve times the average
monthly earnings of the Employee.

13

1.4

1.5

1.6

Zaméstnanec bude  pfimo podtizeny

" abude odpovidat zaméstnanci na pozici
i Dana Bartelt.

Mistem vykonu prace bude

Pracovni doba Zaméstnance je

racovni W
40-hedin tydné, [pe

Zaméstnavatel miiZze v ptipadé vaznych
provoznich divodd natidit Zaméstnanci
praci pfestas, a to nejvyse v rozsahu
stanoveném v § 93 odst. 2 Zakoniku
prace, tj. 8 hodin tydné a 150 hodin
ro¢né.

3. TRVANI{ PRACOVNIHO POMERU

2

Pracovni pom&r se

sjedndva na

16.01.2009-31,12.2009

3. SKONCEN( PRACOVNIHO POMERU

3.1

3.2

33
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Neni-li vtéto Smlouvé stanoveno jinak,
fidi se skondeni pracovniho pomgéru

a vypovédni doba ptislusnymi
ustanovenimi Zakoniku  préce, 1.
ustanovenim § 48 a nésl.

Smiuvni _strany S¢ dohodly na
{ vypovédni lhité.

V ptipad® ukonteni pracovniho poméru
na zAklad® vypovédi dané

Zamé&stnavatelem podle § 52 odst. 1
pism. a) aZ ©) Z4koniku prace, nebo
dohodou ztychZ divodd, mé
Zaméstnanec v souladu s § 67 Zakonfku
price nérok na odstupné ve Vyii
trojnasobku primé&mého mésitniho
vyd&lku. V ptipadé ukonteni pracovniho
poméru na zikladd vypovédi dané
Zaméstnavatelem podle § 52 odst, 1
pism. d) Z4koniku préce, nebo dohodou
z tych? divodd, ma Zaméstnanec
v souladu s § 67 Zakoniku préce nérok na
odstupné ve  Vysi dvanéctinasobku
primé&mého mésiéniho vydélku
Zaméstnance.



Code.

6. RIGHTS AND OBLIGATIONS OF THE

PARTIES

6.1 Rights and obligations of the Employer:

6.1.1

6.2

a.2.1

As of the date of the establishment
of the employment relationship,
the Employer is obliged to delegate
work pursuant to this Agreement to
the Employee, to pay him the
salary for his/her work, to create
the conditions for the successful
execution of his/her tasks and to
observe any other conditions of
employment determined by the
law.

At the commencement of the
performance of work, the
Employer shall familiarize the
Employee with legal regulations
related to the work performed,
legal and other regulations
concerning the labour safety and
health  protection at  work,
provisions concerning anti
discrimination and with internal
regulations of the Employer.

Rights and obligations of the Employee:

The Employee shall perform work
pursuant to this Agreement
personally, according to the
instructions of the Employer and
during the working hours
determined by the Employer.

The Employee is obliged to refrain
from any activity which would be
in  contravention with the
legitimate  interests of the
Employer.

The Employee is obliged to
promptly notify the Employer of
all information, which could
modify or cancel his rights and
obligations arising from his
employment relation.

6. PRAVA A POVINNOSTI SMLUVNICH

STRAN

6.1 Prdva a povinnosti Zaméstnavatele:

6.1.1

6.1.2

Ode dne vzniku pracovniho poméru
je Zaméstnavatel povinen
pfidélovat Zaméstnanci praci podle
této Smlouvy, platit mu mzdu za
vykonanou praci, vytvaret
podminky pro Usp&né plnéni
pracovnich dkold a dodrovat
zdkonemn  stanovené  pracovni
podminky.

Pfi ndstupu do priace sezndmi
Zaméstnavatel Zaméstnance
s pravnimi pfedpisy tykajicimi se
vykondvané  price,  pravnimi
ajinymi pfedpisy na zajisténi
bezpetnosti price a ochrany zdravi
pfi prici, ustanovenimi o zikazu
diskriminace a s vnitinimi pfedpisy
Zaméstnavatele,

6.2 Préva a povinnosti Zamé&stnance:

6.2.1

6.2.2

6.2.3

Zaméstnanec se zavazuje
vykondvat priaci podle této
Smlouvy osobng, podle pokymd
Zaméstnavatele a v pracovni dobé
uréené Zaméstnavatelem.

Zaméstnanec je povinen zdr¥et se
jakékoli Cinnosti, kters by byla
vrozporu soprivnénymi zijmy
Zaméstnavatele.

Zaméstnanec je povinen bez-
odkladné ozndmit Zaméstnavateli
veskeré informace, které by mohly
mit za nésledek zmé&nu nebo zénik
jeho prév a povinnosti zjeho
pracovniho poméru,



regulations in the field of labour
safety and health protection,

7. CONFIDENTIALITY PROVISION

8. PER

8.2

8.3

1 The Employee hereby undertakes not to
make use of, divulge or communicate,
whether  during the employment
established by this Agreement or after
its termination, to any person any trade
secrets or other confidential
information, of or relating to the
operation, business and the financial
affairs of the Employer.

tSONAL DATA PROTECTION

-1 The Employer is entitled to collect and

process Employee’s personal data
(including birth number) in accordance
with Act No. 101/2000 Coll., on
Personal Data Protection, as amended
(hereinafter referred to as “the Act” )
which have been or will be provided by
the Employee only for the purpose and
within the scope necessary for carrying
out the employment, the regular
assessment of employees, the solution
of possible disputes arisen in connection
with the employment, wage processing
and the potential future re-employment
of the Employee with the Employer,

The Employer can process the personal
data manually or automatically by
authorized employees of the Employer.
The personal data will be processed in
the form of databases and will be
collected in personal files with limited
access of third parties.

The Employee hereby grants to the
Employer his/her/her consent with the
processing of personal data which have
been or will be voluntarily provided to
the Employer. This processing will be
carried out by the Employer or by third
parties on the basis of a contract on
personal data processing. The Employee
hereby grants the consent for the
purpose specified above and within the
pcope name, surname, birth number,
date of birth, permanent residency,

pfi praci,

7. ZAVAZEK MLCENLIVOSTI

7.1

Zaméstnanec se timto zavazuje, Ze po
dobu  trvani  pracovniho poméru
zaloZeného touto Smlouvou ani po jeho
skonfeni nevyuije, nebude &ifit anj
nevyzradi jakékoli obchodni tajemstvi
nebo jiné diivérné informace
0 provoznich, obchodnich nebo
finan¢nich zéleZitostech Zamastnavatele.

8. OCHRANA OSOBNICH UDAJU

8.1

8.2

8.3
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Zaméstnavatel je opravnén k ziskdvani
a zpracovani osobnich udaji
Zaméstnance (v&etn® rodného ¢isla)
vsouladu se zikonem é&. 101/2000 Sb.,
o ochrané osobnich udaji, v platném
znéni (dédle jen ,Zdkon“), kterd byly
nebo budou poskytnuty Zaméstnancem
pouze za tifelem a v rozsahu potfebném

pro  vykon zaméstnéni, pravidelné
hodnoceni Zaméstnanci, fedeni
pfipadnych  spord  vsouvislosti se
zaméstndnim, Zpracovanim mezd
a pfipadného budouciho Znovu-
zameéstndni Zaméstnance

Zaméstnavatelem,

Zaméstnavatel je oprivnén Zpracovavat

osobni udaje manudlng nebo
automatizovang prostfednictvim
opravnénych zaméstnancl

Zaméstnavatele. Osobni Gdaje budou
Zpracovavany ve formé databézi a budou
ukladény v osobnich spisech s omezenym
piistupem t¥etich osob.

Zaméstnanec timto udili Zamé&stnavateli
souhlas se zpracovénim osobnich udaji,
které byly nebo budou poskytnuty
dobrovolng Zaméstnavateli, Toto
zpracovanj bude provadéno
Zaméstnavatelem nebo tfetimi osobami
na zdkladé smlouvy o Zpracovani
osobnich tdaji. Zamé&stnanec timto udili
souhlas pro u&ely specifikované vyse
a v rozsahu jméno, pfijmeni, rodné &islo,
datum  narozeni, trvalé bydlistg,
doruovaci adresa, &islo bankovniho G&tu,
zdravotn{ poji$fovna a stitni pfisludnost,



delivery address, bank account, heaith
insurance company and nationality for
the indefinite period of time.

9. FINAL PROVISIONS

9.1

In/V _ﬁifﬁl

Any relations of the Parties to this
Agreement, not specified by this
Agreement, shall be governed by the
Labour Code and other applicable legal
regulations in force in the Czech
Republic.

Any changes and amendments to this
Agreement shall be executed in writing
and signed by both Parties.

This Agreement has been elaborated in
two copies bilingually in Czech and
English language. Each party will
receive one copy. In case of
discrepancies between the Czech
version and English version of this
Agreement the Czech version shall
prevail,

a to na dobu neuréitou,

9. ZAVERECNA USTANOVEN(

9.1

9.2

9.3

Velkeré vztahy mezi Smluvnimi stranami
této Smlouvy, které nejsou upraveny
touto Smlouvou, se Hdi Zakonikem préce
a dal3imi pHislunymi pravnimi piedpisy
Ceské republiky.

Jakékoli zmény nebo dodatky této
Smlouvy musi byt vyhotoveny pisemné
a podepsané Smiuvnimi stranam;.

Tato Smlouva je vyhotoveni ve dvou
dvojjazyénych vyhotovenich v anglickém
a Ceském znéni. KaZdd ze Smluvnich
stran obdri jedno vyhotoveni. V ptipad&
jakychkoli rozdildé mezi anglickym
aCeskym znénim je rozhodujici geské
Znéni,

on/dne /( 7 M’;‘y?

€ _onine 06, 42009 wy e

North Cp
organizaéni slozka,

rolina State University,
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