Dohoda o provedeni price

uzaviend na zdklad¢ niZze uvedenych podminek

podle

ustanoveni § 75 a nasl. zdkona

¢. 262/2006 Sb., zdkonik prace, v platném zn&ni
(dale jen ,.zdkonik price*),

mezi

North Carolina State University,
se sidlem Watauga Club Drive 20, Raleigh,

i

Karolina, 27695-7001, USA

se sidlem Praha 1, Michalska 430/3,

PSC 1

000, IC: 276 42 178

¢&ni slozky

(déle jen ,,zamé&stnavatel*),

a

Jméno; Jaroslava Pedkova
datum parozeni: 7.6.1978

dorudo
¢islo b

aci adresa: Kamenitky 94, 539 41
kovniho u&tu: 1029584163/0800

trvale Ktem: Kameni¢ky 94, 539 41

zdravotni poji§tovna: VZP

(déle jen ,,zaméstnanec*)

1. Sjednany iikol, pod¥izenost, misto

1.1
zamés
porad
zameés
zameés
- zpra
- Zpra

méstnanec se zavazuje vykondvat pro
avatele pracovni ¢innost jako udetni
. Zamé&stnanec zatne vykondvat praci pro
avatele dne 1.2.2009. Pracovni népli
ance bude nasledujici:

vani mzdové agendy

vani uCetni agendy a dani

1.2 Zaméstnanec bude p¥imo podfizen feditelce.

1.3 Sjednana prace bude vykonavéna v Praze.

Agreement on Working Activity

Concluded on the basis of the terms and

conditions

below in accordance with Section 75

et seq. of Act No. 262/2006 Coll., the Labour
Code, as amended (“the Labour Code”),

between

North Carolina State University,
With its s(?u at Watauga Club Drive 20, Raleigh,

North Car:
acting thr

lina, 27695-7001, USA
gh

North Carolina State University,
organizaégl’ sloZka,

with its re;

istered seat at Praha 1, Michalska

430/3, Postal Code 110 00, Identification
No.: 276 42 178

registered

n the Commercial Register maintained

with Municipal Court in Prague,
Section A, |Insert 56261
represented by Dana Bartelt, Head of the

Branch

(hereinafter referred to as “the Employer”),

and

Name: Jaroslava Peskova
Date of birth: 7.6.1978
Permanently residing at: Kameni¢ky 94, 539 41
Delivery aﬁdress: Kamenicky 94, 539 41
0

Bank acc

nt No.: 1029584163/0800

Health insyrance company: VZP

hereinafter referred to as “the Employee™)

1. Agreed Work, Subordination and Place of

Work

1.1 The Employee undertakes to perform for the

Employer
Employee
Employer

work as accpintant. On 1.2.2009, the
shall commence to work for the
under this Agreement. The Employee’s

job description shall be as follows:
- complete employees agenda
- complete accounancy and taxes

1.2 The Employee will be directly subordinated
to the Director.

1.3 The

Prague.

1greed work shall be performed at




2. Rozsah pracovni doby a doba trvani dohody

2.1 Tato dohoda se uzavird na dobu ur&itou od
1.2.2009 - 31.12.2009.

2.2 Cinnosti vykondvané zaméstnancem pro
zam@stnavatele na zdklad¢ této dohody
nepfekro¢i 150 hodin za rok.

3. Odména

3.1 Zaméstnanci ndleZi za vykonanou praci
odmena, ktera ¢ini 583,33 K& hrubého za hodinu.
Odména se zaméstnanci vyplaci po provedeni
zakonnych sraZek.

zékladé¢ dohody mezi zaméstnancem a
zamé&sthavatelem bude odména vyplicena
zam&stnanci prostfednictvim pfevodu na Gget u
pen€Znfho ustavu pisemné k tomuto G&elu
uvedeného v zéhlavi této dohody o provedeni
prace. |V pfipad€¢ zmén platebnich instrukci je
zaméstnanec povinen ozndmit tyto zmény
zamé&stnavateli alespoii 5 pracovnich dnii ptede
dnem Y¢innosti dané zmé&ny.

3.3 Odmeéna se zaméstnanci vyplaci 10. den
kalendafniho mésice nasledujiciho po mésice, ve
kterém| vznikl zaméstnanci ndrok na odménu.

Zamgstnavatel bude z odmény provadét srazky v
soulady s pravnimi pfedpisy.

4. vaa a povinnosti zaméstnance a
zaméstnavatele

4.1 Zaméstnanec je povinen vykondvat &innosti
osobn&, podle svych nejlepich schopnosti a
moznosti. Zamé&stnanec se zavazuje pracovat pro
zamestpavatele svédomité as maximalni pili,
kterou yyZaduje plné&ni jeho pracovnich &innosti.

4.2 Zaméstnanec je povinen dodrZovat pracovni
fad a vpitini pfedpisy vydané zaméstnavatelem,
jakoZz |i pokyny svych nadfizenych a
zaméstnavatele nebo jakékoliv jiné osoby, k
tomu unéené zaméstnavatelem.

2. Workjng Hours and the Term of the
Agreement

2.1 This |agreement is concluded for definite
period of time from 1.2.2009 - 31.12.2009.

2.2 Activities performed by the Employee for the
Employer based on this agreement will not
exceed 150 hours within year.

3. Remuneration

3.1 For the work performed, the Employee shall
be entitled to aremuneration amounting to
[583,33] GZK per hour. The remuneration shall
be paid to the Employee after statutory
deductions have been levied.

3.2 Based on an agreement made between the
Employer and the Employee, the remuneration
shall be paid to the Employee via bank transfer to
a bank - account specified for this purpose in
heading of|this agreement on working activity. If
the payment instructions are changed, the
Employee shall inform the Employer about these
changes at least 5 working days prior to the
effectiveness of the given change.

3.3 The remuneration shall be payable to the
Employee on the 10™ day of the calendar month
following the month in which the Employee’s

remuneration in accordance with legal

4. Rights and Duties of the Employee and the
Employer

4.1 The Employee shall perform his/her work
personally, according to his/her best abilities and
capabilities, The Employee undertakes to
perform hi/her work tasks and duties for the
employer conscientiously and diligently, as
requested for fulfilment of such activities.

4.2 The Employee shall observe working order




43 Zamestnanec nesmi svym chovanim ¢&i
jednanim pti plnéni jeho pracovnich ginnosti a
pfi jinyeh souvislostech ohrozit & potkodit dobré
jméno iaméstnavatele.

4.4 Zamé&stnanec je rovnéZ povinen dodrzovat
povinnosti vyplyvajici z pravnich predpisi
vztahujicich se k jim vykonévané praci, zasady
bezpednosti a ochrany zdravi pfi praci, zasady
opatrrjosti pti uzivani majetku zaméstnavatele a
Glastifit se ptislugnych goleni k tomuto kelu
uréenych zaméstnavatelem. Zaméstnanec €
povinen $4dné hospodafit  s€ svéfenymi
prostfedky 2 stfezit a ochrafiovat majetek
zaméstnavatele pted po§kozenim, ztratou,
Znitenim a zneuZitim. Zamestnanec potvrzuje, Ze
byl fadné seznamen S€ zdsadami bezpetnosti a
ochrany zdravi pti préci, které je povinen
dodrzovat  pfi vykonu svych pracovnich
povinnosti.

4.5 Zaméstnavatel vytvofi zamé&stnanci
odpovidajici pracovni podminky nutné pro
Gspeéné plnéni jeho ginnosti. Zaméstnavatel je
poyinen zajistit bezpetnost a ochranu zdravi
dstnance pfi praci S ohledem na rizika
¢ho ohrozeni jeho Zivota a zdravi, ktera se
aji vykonu prace.

5, [Povinnost ml&enlivosti

51 Zaméstnanec S€ zavazuje zachovavat
mienlivost o viech skutetnostech, 0 nichZ se
dozvi pfi  vykonu pracovni Ginnosti U
stnavatele, zvlaste o systému prace
gstnavatele, obchodni politice, pracovnich
ostupech, obchodnich vztazich a kontaktech,
pisobu a vysi odmétovani zam&stnanci,
dentits  klientd, jakychkoli informacich
ykajicich se klientd, jakychkoli finan&nich nebo
bersonalnich udajich tykajici se zam@stnavatele a
Unitfni  organizaci podnikatelské ginnosti
zaméstnavatele. Zamdstnanec  j© povinen
zachovavat vigi tfetim osobam mi&enlivost 0
vysi  jeho odmény a dalich  pin&nich
poskytovan)"ch zam&stnavatelem zam&stnanci za
vykon prace a Vv souvislosti se zamé&stnanim.
Zaméstnanec bere na védomi, Ze vyse uvedené
skutetnosti mohou predstavovat obchodni
tajemstvi zamé&stnavatele ve smyslu § 17 a nasl.
zdkona ¢&. 513/1991 Sb., obchodni  zékonik,
v platném znéni. Zaméstnanec bere na védomi,

- N

4.3 The Employee shall act and behave insuch a
way as not endanger or damage the Employer's
reputation uring the fulfilment of her tasks or in

any other respect.

4.4 The Employee shall observe the obligations
arising from legal regulations concerning the
work performed by the Employee, work safety
protection rules, rules for careful
handling | of the Employer’s property and
participate in training determined for this purpose
by the E ployer. The Employee is obliged to
duly manage the entrusted items and guard and
protect the property of the Employer from
damage, | loss, destruction and abuse. The
Employel confirms that he/she was properly
acquaint: with the work safety and health
ion rules and regulations that he/she must
observe during the performance of his/her job
duties.

4.5 The Employer shall create for the Employee
appropriate working conditions required for the
successful performance of his/her activities. The
Employer shall ensure the safety and health
protection of the Employee during work with
respect to the risks of any prospective threats to
life and health relating to the work performance.

5. Conpﬁdentiality Duty

5.1 The Employee shall keep confidential all
information that came to his/her knowledge
during the performance of work activities for the
Employer, in particular, in respect of the work
system of the Employer, business policy,
working procedures, business relationships and
contacts, method and amount of the remuneration
of employees, identity of the clients, any
information of the clients, any financial or
personal information relating to the Employer
and the internal organization of the Employer’s
business activities. The Employee shall keep
confidential as against third parties the amount of
his/her remuneration and other fulfilments
provided by the Employer to the Employee in
connection with the employment. The Employee
acknowledges  that this information —may
represent commercial secret of the Employer in
accordance with Section 17 et seq. of Act No.
513/1991 Coll.,, the Commercial Code, as
amended. The Employee acknowledges that the

—



Ze povinnost mlenlivosti ohledng& skute&nosti,
které tvoti obchodni tajemstvi zaméstnavatele, se
vztahyje analogicky i na obdobi po skondeni
pracoynépravniho vztahu mezi zaméstnancem a
zaméstnavatelem.

&stnanec se dale zejména zavazuje
nepofizovat pro sebe ani pro tfeti osobu bez
védomfi zaméstnavatele & vrozporu se zijmy
zaméstnavatele 24dné kopie ani opisy dokumentd
¢i jakychkoli dat.

ml&enlivosti neni dotdena
poskytovanim informaci osobdm povéfenym
zameésthavatelem k ziskdni t&chto informaci.
Povinnpsti mlgenlivosti mize byt zamé&stnanec
zpro§te, pouze  pisemnym  prohld¥enim
zaméstnavatele o  zprosténi povinnosti
mldenlivosti v uréeném rozsahu, nebo na zakladg
vinnosti uloZenych zaméstnanci podle
zvl&stnich predpisd.

5.4 Pfi jukon&eni pracovnépravniho vztahu nebo
kdykoli|na 4dost zaméstnavatele Jje zamé&stnanec
povinen| vritit zamé&stnavateli veikeré pfedméty,
data, dokumenty, podklady a pisemné materialy,
jakoz i ljejich kopie, které obdrzel nebo jinym
zplisobem ziskal v souvislosti s vykonem &innosti
&stnavatele, které jsou viak majetkem
zaméstnavatele nebo by zaméstnavatel mé| byt
jejich oprévnénym dritelem. V tomto ptipadé
nemd zaméstnanec prévo nadéle mit v dr¥eni tyto
pfedméty, dokumenty, data, podklady &i pracovni
, jakoZ i jejich pFipadné kopie.

5.5 Povinnosti uvedené v &lanku 5 této dohody se
vztahuji |analogicky i na obdobi po skoné&eni
pracovnépravniho vztahu mezi zaméstnancem a
zaméstnavatelem, nestanovi-li pravni pfedpisy

6.1 Zamgstnavatel je opravnén k ziskivani a
i osobnich udaji zamé&stnance (v&etn&
rodného &isla) v souladu se zdkonem ¢. 101/2000
Sb., o ochrané& osobnich udaji, v platném zné&ni
(ddle jen| ,zdkon“), které byly nebo budou
poskytnuty zamé&stnancem pouze za tdelem a
vrozsahu| potfebném pro vykon pracovni
Cinnosti, |pravidelné hodnoceni zaméstnancu,

|
conﬁdentjality duty regarding matters which
represent 1he commercial secret of the Employer
shall also apply similarly to the period after the
terminati of the labour law relationship
between the Employer and the Employee.

5.2 In addition, the Employee commits not to
make any |copies or transcripts of documents or
data for him/herself or any third party which the
Employer | is not aware of or if should it
contradict the interests of the Employer.

nfidentiality duty is not violated by
providing information to persons authorized by
er to obtain the information. The
Employee | can be also released from the
confidentiality duty by the written declaration of
the Employer on the withdrawal of the
confidentiality obligation in the specified extent,
or based the fulfilment of the Employee’s
obligation stipulated to her/him by special legal
regulations.

5.4 The Employee is obliged, on the termination
of the labour law relationship or anytime upon
the request of the Employer, to hand in all items,
documents, | data, working papers and written
materials as well as copies thereof that he/she
received or obtained in other way in connection
with  his/her employment activity for the
Employer and which are in the ownership of the
Employer or the Employer shall be their
authorized holder. In this case, the Employee
does not have the right to keep these things,
documents, data, working papers and/or written
materials or copies thereof in his/her possession.

5.5 The obligations set out in Article 5 of this
agreement apply similarly to the period after the
termination |of the labour law relationship
between the Employer and the Employee, unless
the legal regulations stipulate otherwise.

6. Personal data

6.1 The Employer is entitled to collect and
process Employee’s personal data (including
birth number) in accordance with Act No.
10172000 Coll., on Personal Data Protection, as
amended (hereinafter the “Act”), which have
been or will be provided by the Employee only
for the purpose and within the scope necessary
for carrying out the working activity, the regular
assessment of Employees, the solution of




feSen Pfipadnych sporg v souvislosti  se
zaméstnanim, zpracovanim odmény a p¥ipadného
budoyciho Znovu-zaméstnani zaméstnance,

Cstnavatel je opravnén zpracovivat
osobni tdaje manuglng nebo  automatizovang
ictvim opravnénych zaméstnanc
zaméstnavatele, Osobni udaje budou
Zpracoyavany ve forme databazi a budouy
ukladany v osobnich spisech s omezenym
pfistupem ttetich osob,

6.3 Zaméstnavatel je oprdvnén pfedat osobni
za i¢elem dalsiho zpracovani
na ziklad¢ smlouvy o Zpracovani osobnich udaji
i tfetim|osob4m a mimo uzemi Ceské republiky
za podminek stanovenych zakonem.

Cstnanec timto udilf Zaméstnavateli
souhlas se zpracovanim osobnich udaji, které
byly nebo budou poskytnuty  dobrovolng
zaméstngvateli. Toto Zpracovani bude provadéno
2améstnavatelem nebo jakymkoli 2 vyse
uvedenygh zpracovateld na zikladg smlouvy o
Zpracovani osobnich udaja.

6.5 Zaméstnanec timto souhlasi s tim, Ze
zaméstnayatel je opravnén pouivat rodné ¢islo
zaméstnance na pracovn€pravnich dokumentech
vsouladu| se zdkonem ¢ 133/2000 Sb.,, o
evidenci obyvatelstva a rodnych &islech, ve zné&n;
pozdé&jsich prepisi.

7. Zru3eni dohody

7.1 Tato dphoda mizge byt zrufena nasledujicim

u dohodou smluvnich Stran;

(i) pisemnpu vypovédi jakékoli smluvni strany
(s nebo Z uvedeni divodu), s15 denni
vypovédni obou; nebo

(iii) okamZitym zrugenim z ditvodd, pro které Ize
okamZit& zrjidit pracovni pomér.,

zatind dnem, ve kterém

7.2. Vypovédni doba
i 4 vypovéd dorudena druhé smluyni

byla pisem
strané,

possible disputes arisen in connection with the
employment, remuneration processing and the
potential future re-employment of the Employee
with the Employer.

6.2 The ployer can process the personal data
manually | or automatically by authorized
Employees of the Employer. The personal data
will be processed in the form of databases and
will be collected in personal files with limited
access of third parties.

6.3 The mployer is entitled to pass the
Employee’ personal data for the further
processing to third parties which process personal
data on the basis of a contract on personal data
processing even outside of the Czech Republic
under the conditions determined by the Act.

6.4 The Employee hereby grants to the Employer
his/her consent with the processing of personal
data which | have been or will be voluntarily
provided to the Employer. This processing will
be carried out by the Employer or any of the
above mentipned processors on the basis of a
contract on personal data processing.

6.5 The Employee hereby consents that the
Employer is entitled to use the birth number of
the Employee on labour law documents
according to Act No, 133/2000 Coll., on
inhabitancy record and birth numbers, as
amended.

7. Cancellation of the Agreement

7.1 This agreement may be cancelled by:

(i) written agreement of the parties;

(ii) written notice of any contractual party (with
or without sti ulating a reason), with 15 days
notice period; or

(ii) an immediate cancellation for reasons for
which it is possible to immediately cancel the
employment re] tionship,

7.2 The notice
which the wri
other contractua

riod commences on the day in
en notice was delivered to the

party.




8. Zayére¢n4 ustanovenj

8.1 Vi pfipadg, 2e se Jjakeékoliv ustanoveni této
dohody stane neplatnym nebo neddinnym, neni
tim dotéena platnost & U¢innost ostatnich
ustangveni. Jakékoliv zmény obsahu této dohody
mohoy byt udinény pouze pisemnou dohodou
smluvnich stran, nestanovi-lj zékonik préce jinak.

8.2 Prilcovnéprévni vztah mezi zamé&stnancem a
zaméstnavatelem se  Fidi pracovnépravnimi
pfedpisy, zejména zékonikem préce.

8.3 T4to dohoda byla vyhotovena ve dvou
vyhotoyenich v &eském a anglickém jazyce.
V ptipadé jakychkoli nesrovnalosti v obsahu
nebo Vvykladu jejich jazykovych verzi je
rozhodujici &eské zné&ni dohody.

8.4 Tato dohoda o provedeni
ucinnosti dnem podpisu.

prace nabyv4

8. Final ]#rovisions

provision of the agreement
valid or ineffective, the remaining
provisiong of the agreement shall continue in full
force and |effect. Any changes and amendments
to the content of the agreement may be made
only in written agreement of parties, unless the
Labour Cade stipulates otherwise

8.2 The labour law relationship between the
Employer and the Employee shall be governed
by Czech labour law regulations, in particular by
the Labour Code.

8.3 The agreement has been executed in 2
versions in| Czech and English language. Should
there be discrepancies regarding the content
or the interpretation of this agreement, its Czech
language version shall prevail.

8.4 This agreement on working activity comes
into effect on the date of signing.

V/In Praze dne/on 1- 2.4009

Dava Bew sy

—

V/In Praze dne/on

North Carolina State Unive ity
jednajici prostfednictvim/acting t rough
North Carolina State University, organizaéni slozka
Dana Bartelt, vedouci organizaéni slozky

ead of Branch

1.2. L009

[nbioa’

zaméstnanec/Employee




